
 

 

Meeting of the School Board 
David Douglas School District No. 40 

May 11, 2023 
 

A regular meeting of the David Douglas School Board was held on Thursday, May 11, 2023 at 7:00pm in the David 
Douglas School District Board Room, 1500 SE 130th Ave, Portland, OR 97233.   
 
School Board members present were: Gabriela Saldana-Lopez, Board Vice Chair; Aaron Barrow, Frieda Christopher, 
Heather Franklin, Hoa Nguyen, and Stephanie D. Stephens. 
 
Also present were: Ken Richardson, Superintendent/Clerk; Candy Wallace, Assistant Superintendent; Patt Komar, 
Director of Administrative Services; Derek Brown, Director of Assessment & Technology; Brooke O’Neill, Director of 
Curriculum & Instruction; Kelly Devlin, Director of Multilingual Programs & Equity; Andy Long, Director of PK-12 Education; 
Florence Protopapas, Interim Director of Student Services, and Laurie Brunelle, Board Secretary. 
 
The agenda included consideration of the following: 
 
Call to Order / Native American Land Acknowledgement 
 
Student Body President Report – Dora Hussein reported on high school activities. 

 Expressed gratitude to Asian American and Pacific Islander teachers. 
 DD Unite Week: May 22nd-26th. 
 Multicultural Assembly: May 19th. 
 Teacher Appreciation Week: May 8th-12th. 
 Senior Assembly and Graduation Walk: May 18th.  
 Presidential Council Meeting discussions.  

o RCL Training in the classrooms, social discussions with teachers, improvement of graduation 
rate/attendance rate, and potential events at the start of the school year.  

 Troubadours achieved first in State for the sixth time. 
 Communicare raised $55,000 for multiple nonprofit organizations. 
 Mr. Richardson presented Dora with a Special Commendation Plaque and thanked her for her voice, leadership, 

communication, passion, care, and support. He also wished her good luck and future success.   
 The Board recognized and thanked Dora for her leadership and authentic student voice. 

 
Public Comment - Full comments are located in the David Douglas Board meeting archives. 
Kyle Riggs, district staff  

 Budget meeting discussion around 2 FTE: there is a formula to figure it out.  
 Hats and hoods: students are unable to follow the rule of making ears visible while wearing a hood.  
 AANHPI Proclamation error: Pacific Islander Club does not exist and the ASU Club is not in the Proclamation. 

Sasha Meyer, district staff 
 Request for an age appropriated Preschool playground at all elementary schools in the District. 

 
 REAP - Daniel Shelton, Youth Service Manager, Durrell Bey, Youth Essentials Coordinator, and students: Gutu Abuna, 
Yanet Daniel, Khang Le, Victor Velasco, Ulises Diaz-Soriano, Angel Estanilao-Perez shared the following information.                             

 The students shared:  
o School funding should go to school food and bathrooms with broken doors and vandalism.  
o In REAP, they learn about career development, civil rights, and history. 
o Change school menu every couple of weeks so students would not skip school to find food elsewhere. 
o They joined REAP to help out the community. 

 Mr. Shelton and Mr. Bey expressed appreciation for letting their students speak and have a voice. 
o Invitation to Family Night on May 19th at Oliver Middle School. 
o REAP’s Journey Academy: Computer Coding, Black Studies, and Entrepreneurship. 

 
CommuniCare at David Douglas High School - Kelli Schlegelmilch, Program Manager and students: Mel Borbon-
Tabarez, Duy Nguyen, Anh Tran, and Ryan Lao provided the following information. 

 CommuniCare is a program of the Harold and Arlene Schnitzer Care Foundation. 
o Students select a community issue or service area. 
o Groups are guaranteed $7,500 from the Care Foundation for their grant making.  

 Care matches 10 to 1 with a maximum gift of $15,000. 
o  
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o Students complete the grant making process by: evaluating grant applications, meeting with 
representatives from the organizations, and deciding which nonprofits to fund. 

 Student Council: Nonprofits addressing homelessness (particularly those experiencing domestic/sexual violence). 
Fundraised $750 to $15,750. 

o Nonprofits who received funds: Ecumenical Ministries of Oregon, Our Just Future, Path Home, Raphael 
House of Portland and school programs: Link Crew, Celtic Heart, and Douglas Buddies. 

 Link Crew – Ms. Mack’s Class: Nonprofits helping survivors through therapy/art therapy - Fundraised $14,857. 
o Nonprofits who received funds: My Voice Music, Bradley Angle, Kinship House, Cupcake Girls and school 

programs: ASU and Video Crew. 
 Link Crew – Ms. Montoya’s Class: Organizations who provide mental health services and affordable housing for 

low income families - Fundraised $747 to $15,721. 
o Nonprofits who received funds: Portland Refugee Support Group, Clackamas Women’s Services, and 

school programs: HOSA – Future Health Professionals. 
 Link Crew – Ms. Vanvickle’s Class: Increasing accessibility to mental health support systems - Fundraised $485 

to $12,840. 
o Nonprofits who received funds: Peace in Schools, MHAAO, Student Council, and Attendance Fund. 

 Total granted: $53,690 to 12 nonprofit organizations and $5,478 to in-school programs. 
 
Invited Public Input 
West Powellhurst Elementary – Susan Olds, Principal shared lessons and activities that recognize (AAPI) Asian American 
and Pacific Islander Heritage Month. 

 Introduction to foods, traditional songs, dances, clothing and books.  
o Each month a grade level creates a bulletin board. 
o Native Language Read Alouds. 

 
Gilbert Park Elementary – Allison Schefers, Language Development Specialist presented on their Equity Plan and the 
recognition of Asian Pacific American Heritage Month. 

 Working on professional development, small group discussions, and Coffee Talks with the Principal.  
 Focus for Culturally Responsive Teaching Practices (CRT): 

o CRT 6: visual reflection of students served: heritage month board and slide shows. 
o CRT 22: instructional on success criteria integrated with the standard: strong and weak examples. 

 Asian Pacific American Heritage Month: Week 1: Background, Week 2: AAPI Influence, Week 3: Activism and 
Cross Cultural Solidarity, and Week 4: Celebrations 
 

Proclamation – Asian American, Native Hawaiian, and Pacific Islander Heritage Month – Board members shared in 
reading of the Proclamation. 
 
Grow Your Own (GYO) Graduation and Enrollment – Ms. Spears, Amo Reyes, GYO Pathway Advisor, Susan Olds, 
West Powellhurst Principal, Kevin Spooner, Warner Pacific, Martha Langland, Pacific University, Alejandra Nava, MESD, 
Nathan Waas Shull, MESD, and GYO students: DeeDee Bradley, Donovan Reyna, and Eleasha Tyron shared the 
following information. 

 Staff of Color Freedom Dream # 3: We want to build a district culture that is unapologetic about hiring staff of 
color to increase representation of our student population. 

 Equity Plan: Commitment 4 - Workplace Policies. 
o Recruit, employ, support, retain, and develop a workforce to represent our students of color. 

 Equity Lens: asking ourselves if the decision/ outcome is sustainable. 
 Paraeducators and high school students pursue education degrees with little to no out-of-pocket expenses. 

o After completing the program, participants are guaranteed an interview with the District. 
 District staff pathways to becoming licensed staff having an Associate’s Degree and Bachelor’s Degree. 

o Graphs were shared on GYO District staff data: race, language, and intended licensure. 
 High school student’s pathway to summer internship and becoming a classified staff: no cost to student. 

o Paid internship for BIPOC high school seniors who want a career in education. 
o Work in elementary or middle school summer programs as a teacher assistant.  
o Take college skills or education course through PCC for college credit. 

 Multnomah Educators Rising (MER): partnership with MESD to provide additional support. 
o Programs: Licensure Pathways, Principal License Cohorts, Teach for Liberation, and Summer Academy. 
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 College partnerships with PCC, PU, PSU and WPU to provide a clear pathway to licensure. 
o Pacific University Program: Bachelor’s in elementary and secondary. 

 ESOL License built into the program, Anti-Racist Lens, and optional Bilingual Specialization. 
o Warner Pacific Program: Bachelor’s and Master’s Program available. 

 Embedded Culturally Responsive Teaching Practices and a Special Education Endorsement.  
 Principal experience from West Powellhurst. 

o There is a comfort level for GYO graduates who are hired to work in their own building. 
o We are stronger when we invest in our own. 

 GYO student experience. 
o GYO staff and students are supportive.  Appreciative of the encouragement. 
o The program makes you feel like this is where you are supposed to be. 

  
Consent Agenda – Ms. Stephens moved approval of the following Consent Agenda Items, seconded by Mr. Barrow.  The 
motion approved in a vote of 6-0. 

 Approval of April Board Meeting Minutes 
 Personnel Recommendations  
 Contract and Purchasing Approvals  
 Approval of Board Meeting Calendar for 2023-24 
 IGA: Mutual Aid Omnibus Agreement - Emergency Assistance 2023-25 
 Resolution for Interfund Borrowing for Fiscal Year 2023-2024 
 Resolution Appointing Clerk, Deputy Clerk and Designating Depositories for School Funds for Fiscal Year 2023-

2024 
 Resolution for Facsimile Signatures for US Bank for Fiscal Year 2023-2024 
 Resolution to Participate in The Local Government Investment Pool for Fiscal Year 2023-2024 
 Resolution to Appoint Budget Officer for Fiscal Year 2023-2024 
 Resolution Continuing Policies for Fund Balance 
 Approval of Capital Expenditure for HVAC Replacement from ESSER Fund 

 
Bond Update – Adam Cormack, Project Consultant for R&C Management Group LLC provided the following information.  

 Program schedule overview: every project has been identified. 
 Program budget overview: each project has its own detailed project budget. 

o All budgets have been developed and are reconciled on a quarterly basis. 
 Bond program overview. 

o Program/general bond items: developed program and project work plans. 
o All Architects and Engineers have been procured. 
o Professional Services Procurement: all have been selected through an RFP process. 
o In the process of developing District standards: mid-June for targeted final standards. 
o Grants: OSCIM and Energy. 
o Quarterly Board updates. 
o Kick-off Bond Oversight Committee meeting on April 6th: will meet quarterly. 
o Developed a management plan. 
o In the process of procuring CM/GC Contractors. 
o Planning a pre-qualification procurement process that will bring in general contractors early. 
o Status of Procurement Professional Services Specialists. 

 Project status updates were provided for the following. 
o David Douglas High School: CTE Center. 
o Repairs and renovations: David Douglas High School, Cherry Park Elementary School, North Powellhurst 

Elementary School, Alice Ott Middle School, Gilbert Heights Elementary School, Gilbert Park Elementary 
School. 

o Elks DEMO: under demolition. 
o Cherry Park Elementary School – Minor Roof Upgrades. 

 
Board Policy – Ms. Stephens moved approval of the following policies, seconded by Mr. Barrow.  The motion approved 
in a vote of 6-0.  

 Policy IGBB (instruction) – Talented and Gifted Program and/or Services 
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 Policy IGBBA (instruction) – Identification – Talented and Gifted Students 
 Policy IGBBC (instruction) – Talented and Gifted – Programs and Services (delete) 

 
Reflections on Public Comment - Board members had a chance to give comments/feedback on what they heard during 
public comment.  Full comments/feedback are located in the David Douglas Board meeting archives. 

 West Powellhurst Preschool Playground: All elementary schools with pre-school will have playgrounds next year. 
 REAP student food and bathrooms: request a discussion of bringing a variety of foods to student menus. 

o The District is in the process of hiring a Nutrition Manager  
o Requirements of the job is to get community engagement/feedback on the foods being served. 
o School bathrooms needing work: there is an uptick in vandalism. 

 
Board Liaison and Committee Reports  

 Ms. Christopher reported this is the last week for the David Douglas Educational Foundation Fundraiser.  
o Attended Sunday Parkways event. 
o Safety Fair at East Portland Community Center on June 24th. 
o The District was complimented for adding more support programs for kids. 

 Mr. Barrow requested to form a committee of teachers, educators, administrators, parents, and students to 
discuss the electronic communications policy.  

 Ms. Saldana-Lopez reported she attended the Presidential Council meeting and Sunday Parkways event. 
o Update on starting a safety committee: starting the recruitment of families and community members. 
o Addressing the budget for next year: having an earlier conversation. 

 
Financial and Investment Report – Ms. Komar provided the following information. 

 State School Fund is still at $9.9 billion level: looking at reductions for next year and the following year. 
 Uptick in the ending fund balance to $22.6 million. 
 Increase in other local revenue:  facilities acquisition and construction going up.  
 High Cost Disability Report: reconciliation and expenditures above $30,000. 
 Investment Report: Local Government and Investment Pool interest rate is ticking up. 

o Investment Holdings: Bond Funds and General Funds: Treasury Bills and Treasury Notes. 
 
Superintendent’s Report – Mr. Richardson provided the following information. 

 Announcement: Florence Protopapas has accepted the position of Student Services Director. 
 Safety Advisory: focusing on the high school to begin with.  

o Members: Administrators, teachers, licensed, classified, equity team members, parents, and students.  
o First meeting will be scheduled at the end of this year and the kick off meeting will be in September.  

 Met with Executive Director of Vision to Learn, nonprofit: vision screening process for all students. 
o Glasses will be given to all students who need them.  

 The Science wing at DDHS has been closed due to an odor: every test showed negative results. 
 Native American Culture Night: May 24th.  
 Received an email regarding Dual Language Programming: ODE Grant Award of $250,000.  
 Preschool for All is going well: enrollment is very strong and moving forward. 
 Update from ODE: changes to the statewide COVID policies. 

o Reporting and five day period isolation ending. 
o June 17th: vaccine requirement for public and private schools teachers, staff, and volunteers will be lifted. 

 Recognized Teacher Appreciation Week: Ms. Wallace and Ms. Devlin read the Proclamation. 
  
 
 

      
__________________________________    ______________________________________ 
Gabriela Saldana-Lopez, Board Vice Chair    Ken Richardson, Superintendent / Clerk 
 


