
 

 

 
 

Meeting of the School Board 
David Douglas School District No. 40 

June 15, 2023 
 

A regular meeting of the David Douglas School Board was held on Thursday, June 15, 2023 at 7:00pm in the David 
Douglas School District Board Room, 1500 SE 130th Ave, Portland, OR 97233.   
 
School Board members present were: Donna Barber, Board Chair; Gabriela Saldana-Lopez, Board Vice Chair; Aaron 
Barrow, Frieda Christopher, Heather Franklin, Hoa Nguyen, and Stephanie D. Stephens. 
 
Also present were: Ken Richardson, Superintendent/Clerk; Candy Wallace, Assistant Superintendent; Patt Komar, 
Director of Administrative Services; Derek Brown, Director of Assessment & Technology; Brooke O’Neill, Director of 
Curriculum & Instruction; Kelly Devlin, Director of Multilingual Programs & Equity; Andy Long, Director of PK-12 Education; 
Taye Spears, Director of Diversity, Equity & Inclusion; Florence Protopapas, Interim Director of Student Services, and 
Laurie Brunelle, Board Secretary. 
 
The agenda included consideration of the following: 
 
Call to Order / Native American Land Acknowledgement 
 
Public Comment - Full comments are located in the David Douglas Board meeting archives 
Pauline Outhayvong, district parent 

 Frustrating registration process for swim lessons: request for a better system to make the process more efficient. 
Jeanice Shankar, district parent  

 Concerns at Gilbert Park regarding environment, failure of leadership, and racism: request for the Board to 
support equitable outcomes and hold all educators accountable.  

Paloma Rendon, district staff   
 Regarding the David Douglas High School graduation: submitted an incident report in regards to being accosted 

by a man who was accompanied by a Board member.  
Pauline Outhayvong, district parent 

 In support of the parent who spoke about children’s safety at Gilbert Park in regards to her own children.  
Kyle Riggs, district staff 

 Disturbed by what he heard this evening: suggestion to investigate.  
 
Written Testimony - The Documents are considered public record and kept on file at David Douglas School District. 
Connie Massimino, district resident 

 Concerns with the Deardorff property: District’s responsibility to maintain, police, and protect your neighbors.  
Jill Hoffman-Cox, district resident 

 Concerns with the Deardorff property: District’s responsibility to maintain, police, and protect your neighbors.  
Lisa Brown, district parent 

 Behavior issues, safety, and a lack of respect for parents and their rights at Gilbert Park. 
 
Community Action Project Presentation David Douglas High School Students: Foiat Feleke, Haruna Miyauchi, Parish 
Khanal, and Emma Van Orsow provided the following information on food insecurity in our community. 

 School wide survey and interviews: 27.4% of students worry about not having enough food to eat. 
o 67% of students avoid receiving services due to fear of being judged. 
o A majority of students received SNAP benefits and are embarrassed to use the card. 

 Actions steps:  
o Sent survey to the whole school and interviewed food banks to learn of food distribution. 
o Came up with solutions and reporting to the Board due to the connections in the community and support. 

 Alternatives: 
o Building community gardens on lands not being used.  
o Pre-proportioned meals delivered for free for people that don’t have transportation. 
o Bring more awareness of food pantry locations. 

 Big corporations throw away 119 billion pounds of food. 
o Take leftover food and give to the community. 
o Government could provide tax incentives. 

 Through this process we have gained a partnership with the Oregon Food Bank. 
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o Possible use of our school’s plots to grow food and donate to our local food bank. 
 How to contribute: volunteering at food banks and in the school’s gardens. 

 
A recess was called in order for Ms. Komar to conduct a public hearing on Adopting the 23-24 Budget.  

 There was no public comment as no members of the public appeared. 
 
Resolution Adopting Budget, Making Appropriations and Levying Taxes for Fiscal Year 2023-24 – Ms. Franklin 
moved approval of the Resolution Adopting the Budget for 2023-24, seconded by Ms. Stephens.  Ms. Franklin requested 
the following amendments: 

 Reduce Item 1225 by $500,000.  
 Reduce Item 1282 by $500,000. 
 Increase salaries and benefits by $1,000,000 for salary negotiations. 
 Reduce the 1.0 FTE for the Elementary Education Director and use $150,000 for general liability insurance with 

the balance left for salary negotiations. 
Ms. Stephens moved approval of the Amendment, seconded by Ms. Franklin.  The motion approved in a vote of 5-2.  
(approve: Mr. Barrow, Ms. Nguyen, Ms. Saldana-Lopez, Ms. Barber, Ms. Franklin) and (disapprove: Ms. Christopher, Ms. 
Stephens). Ms. Stephens moved approval of the amended budget, seconded by Ms. Saldana-Lopez.  The motion 
approved in a vote of 6-1. (approve: Mr. Barrow, Ms. Nguyen, Ms. Saldana-Lopez, Ms. Barber, Ms. Franklin, Ms. 
Stephens) and (disapprove: Ms. Christopher). 
 
Invited Public Input 
Floyd Light Middle School – Shannon Pate, teacher and students Wednesday Walding, Alalia Pedey, and Velvet Towner 
presented in support of Pride Month.  The following information was shared. 

 Floyd Light Middle School Pride Group started in the 21-22 school year: Part of the SUN Programming. 
 Suggestions and requests for school staff on how to support our LGBTQIA students. 

o Don’t make assumptions about someone else’s pronouns and consider using gender neutral terms. 
o If you make a mistake, it’s up to you to apologize and do better next time. 

 Most important for students is to have role models and a safe space.  
 Student’s comments. 

o In Social Studies that teaches history, Pride Month is barely acknowledged. 
o In schools it should be brought up a lot more. 
o Famous people are a part of the LGBTQ community that no one knows. 
o It’s not new: it just hasn’t been treated like a normal thing. 
o Pride Groups help students feel safe and happy by acknowledging and helping them through the journey. 

 
Proclamations – The Board shared in the reading of the following two proclamations: Pride Month and Juneteenth. 
 

A recess was called in order for Ms. Komar to conduct a public hearing on Budget Amendment No. 2 to the 22-23 Budget. 
 There was no public comment as no members of the public appeared. 

 
Resolution Authorizing Amendment No. 2 to the 2022-23 Budget for School District No. 40, Multnomah County, 
Oregon – Ms. Christopher moved approval of Budget Amendment No. 2, seconded by Mr. Barrow.  The motion approved 
in a vote of 7-0. 
 
Consent Agenda – Ms. Stephens moved approval of the following Consent Agenda Items, seconded by Ms. Nguyen.  
The motion approved in a vote of 7-0.  

 Approval of May Board Meeting Minutes 
 Approval of May Workshop Minutes 
 Personnel Recommendations  
 Contract and Purchasing Approvals  
 Approval of Sole Source Procurements 
 Approval of Healthy and Safe Schools Plan for 2023-24 
 Resolution to Set Meal Prices for the 2023-2024 School Year 
 Resolution Authorizing Updated Construction Excise Tax Limits  
 Resolution to Select a Property and Casualty Insurance Carrier for the 2023/2024 School Year  
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 Resolution to Select a Workers’ Compensation Insurance Carrier for the 2023/2024 School 
Year                                                                             

 Resolution to Select Student Accident Insurance Carrier for K-12 Students for the 2023/2024 School Year 
Resolution to Approve OSCIM Matching Grant and Agreement 

 Approval for Increase for the Math Curriculum Adoption  
 Approval of District Sponsored Insurance Programs (DSIP) for Construction Projects 

 
Discipline Report and Restorative Practices Update – Ms. Protopapas, Kathleen Lower, Assistant Principal of 
Restorative Practices and Sham Alayoush, student provided the following information. 

 Working with the National Educators for Restorative Practices: focus on building relationships. 
o August: Relationship Centered Learning Tools. 
o Updated Behavior Incident Referral Forms and Behavior Handbook. 
o Restorative practice champions at every building. 
o Late start Wednesday activities and Circle Mamma visits. 
o Feedback survey: 496 respondents. 

 Data: PBIS Tiered Fidelity Inventory: growth in 12 out of 13 buildings. 
o In every building Administrators report consistent use of Restorative Practices. 
o Middle School Tier 2 and 3 had the highest scores. 
o Discipline exclusions: last full year baseline and current year. 

 Fir Ridge Data: outcomes for behavioral incident.  
 Denise Holiday’s visit on community circles and getting to know you circles.  

o Ms. Lower’s experience: was amazed at seeing the students open up and hearing their conversations. 
o Sham‘s experience: they talked about emotional things and made bigger and tighter connections. 

 Next Steps: Restorative Practices Behavior and Discipline:  
o 59 staff attending Restorative Practices certification training. 
o How to use Restorative Practices when incidents happen. 
o Community engagement, coaching, and data monitoring. 

 
Teaching and Learning Update and Attendance – Mr. Long, Ms. ONeill, Rachelle Zimmerman, District Math Specialist, 
Francesca Aultman, District Language Arts Specialist, Cameron Cross, Reading Intervention Coach, and Elise Hall, 
Assistant Director of Title Programs provided the following information. 
K-12 Attendance data: 

 Discrete monthly attendance summary: Sent to administrators and secretaries every month. 
 Average daily attendance and chronic rate. 

o Chronic rate for elementary school - 37.4%, middle school 36.7% and high school 44%. 
 Historical data. 

o May 2018 – Elementary chronic rate was 16%. 
o May 2019 – Elementary chronic rate was 17.5%. 

 Elementary regular attendance (90% or greater) as of May 18, 2023. 
o Kindergarten: 51%, 1st grade: 56%, 2nd grade: 65%, 3rd and 4th grade: 67%, and 5th grade 74%. 

End of Year Growth: K-5 DIBELS, 6-8 Reading Inventory, and 1-8 Math Inventory. 
 Spotlight from DIBELS (Elementary) - percentage at or above benchmark (District wide). 

o Kindergarten composite: beginning of year 29% and end of year 57%. 
o K-2 composite: beginning of year 33% and end of year 46%. 
o Grade 3-5 composite: beginning of year 41% and end of year 43%. 
o Bar chart grades K-5: Kinder, 1st, and 5th increased at or above benchmark by 10%. 
o Percentage of students whose pathway progress was typical, above typical or well above typical.   

 Comparison of 2021-22 to this year: Kinder 30% last year and 60% this year. 
 HMH self-reported usage: end of year implementation survey. 

o Minimum expectation for year one is Basic: 39.9% of teachers met this. 
o 25.3% of teachers exceeded to thorough and 20.3% of teachers exceeded to advanced. 

 Looking ahead: K-5 curriculum mapping for reading. 
o Pacing guidance, identified priority lessons, assessment plan, and update essential agreements. 

 Ongoing HMH curriculum coaching for teachers and “look fors” for administrators.  
 Continued ECRI focus: coaching support for teachers, Instructional Assistant training, and addressing 

instructional barriers. 
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 Spotlight from Reading Inventory (Middle School) – fall and spring performance (District wide) 
o Grades 6-8: increased from 36% to 42%. 

 MH StudySync self-reported usage: end of year implementation survey. 
o Minimum expectation for year one is Thorough: 28.6% of teachers met this. 

 Looking ahead: 6-8 curriculum mapping for Language Arts.  
o Pacing guidance, identified priority lessons, assessment plan, novel study plan and curriculum “look fors” 

developed for administrator use. 
 Spotlight from Math inventory (Elementary) – fall and spring performance (District Wide) 

o Grade K-5 increased 9% to 38%, grades 3, 4, 5 increased 10% to 35%, grades 6-8 increased 7% to 23%, 
and grade 8 increased 6% to 29%. 

 Looking ahead: 
o Implementation of K-8 iReady Classroom Mathematics. 

 June 9th intro, August kick-off, October revisit, and February refine. 
o  iReady Math Diagnostic: fall, winter, and spring. 
o Middle School Math Leads: teachers volunteering their leadership and energy. 

 Data Dashboard: a tool to monitor how testing is going.  
 
Bond Update – Ms. Komar provided the following information. 

 Elks demolition has gone well and will be done in the next few weeks. 
 Cherry Park re-roofing will begin next week. 
 Planning for 2024 Summer projects: Alice Ott, Cherry Park, Gilbert Heights, and Gilbert Park. 
 Our Low Voltage Consultant was chosen: Landis Consulting. 
 In the process of selecting special inspections and closing commissioning. 
 CM/GC selections are narrowed down: interviewing the week of June 26th. 
 Bond Oversight Committee: next meeting July 17th. 

 
Board Policy – First Reading – This was a first reading for the Board. The following was discussed. 

 Policy JFCEB (students) – Electronic Communication 
o The Policy Review Group met with Administrators to discuss thechallenges they’ve had at the school level. 
o  Possibility of creating a District Advisory on cell phone policy. 
o Should have a definition of the following language: academically dishonest. 

 
Reflections on Public Comment - Board members had a chance to give comments/feedback on what they heard during 
public comment.  Full comments/feedback are located in the David Douglas Board meeting archives. 
Swimming Sign-ups: 

 District students should register first.  If any openings are left, then it can be opened up to the outside.  
 District students are paying the taxes on the pool so they should have priority. 
 Students haven’t had access to swimming for three years due to COVID. 
 Looking into opening more sessions in the evening and reorganizing the sign-up process. 

Gilbert Park Elementary safety and leadership. 
 Hopefully the allegations are being investigated.  
 Don’t know why the parents have not gone through the complaint process. 
 Follow-up still takes place without a filed complaint. 
 Concerns around shutting down student voice. 
 Are we practicing with restorative practices in addressing harm to the community? 
 Consistent follow-up: supporting students using their voice and to speak up when something is wrong. 
 Anti-racism and accountability: much more needs to happen in regards to these incidents. 
 The process of asking questions: conversations on making it more accessible and easier to understand. 
 Need to address why the students and parents felt unheard. 
 Recognition: uncommon for women in the API community to testify. We know there is a rise in API hate.  

Graduation incident report. 
 Board member’s spouse involved: no one has come and talked to him to ask why this has happened.  
 There was confusion at the event on the process of where to go.    
 We should care about why it happened: It feels like assumptions were made.  
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 No space for a Black man to be upset: it’s either you’re calm or aggressive and threatening. 
 Feelings that are a struggle at one point are magnified due to historical racism or challenges. 
 Other Board members of color were not allowed to go in but the rest of the Board was. 
 People of color can perpetrate white supremacy too. 
 Feelings of disrespect for not being believed of being a School Board member. 

 
Board Liaison and Committee Reports  

 Ms. Christopher reported on housing locations in the District. 
o Apartments on 125th Powell with 169 units: 100 of them are 2 and 3 bedrooms. 
o Apartments on 122nd Harold: 1 and 2 bedrooms. Will be done by January. 
o Issue of safety in affordable complexes on 99th Glisan: problems with drug use and homeless.  

 Mr. Barrow reported he attended the Ventura Park drive through graduation.  
 Ms. Saldana-Lopez reported the first Community Safety meeting was held.  

o Ms. Spears shared they discussed their purpose and aligning goals and outcomes.   
 

Superintendent’s Report – Mr. Richardson recognized the following for their service and skillsets. 
 Dan McCue, Communication Specialist: retiring. 

o Skillset: his writing and communication with families in a fair neutral receiving way is top notch. 
o Thanked him for his service, talent for writing, and always having a can-do attitude.   

 Kelly Devlin, Director of Multilingual Programs & Equity: retiring. 
o Skillset: it’s known that everyone to her is family.  She makes people feel comfortable and welcome.   
o Thanked her for her amazing service, her heart, and being a very giving person. 

 Candy Wallace, Assistant Superintendent: retiring. 
o Skillset: leadership ability, professionalism, communication skills, how she works with people and her 

heart for what is right for kids.  She has a fierce advocacy and passion for education. 
o He thanked her for her service, being a friend, support system, and being a leader of the District. 

 Frieda Christopher, Board member  
o Skillset: her generosity with time in meetings and being on multiple committees.  
o Thanked her for her 32 years of service and presented her with a plaque and flowers.   

 
 
  
 

                                                
_____________________________         ____________________________ 
 Donna Barber, Board Chair                                                            Ken Richardson, Superintendent / Clerk 
 
 


