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David Douglas School District 
 
Code: ACBA 

Adopted: 1/09/20 

Orig. Code: ABA, ACB 

Racial Equity Policy 
 
The Board is committed to the success of every student in each of our schools graduating ready for 
college, career, and life. 
 
“Educational equity” means each and every learner will receive the necessary resources they need 
individually to thrive in Oregon’s schools no matter what their national origin, race, gender, sexual 
orientation, differently abled, and geographic location. 
 
This requires differentiating resource allocation, within budgetary limitations, to meet the needs of 
students who need more supports and opportunities to succeed academically. A student whose history and 
heritage are appreciated and celebrated will learn better and be more successful than if that student is 
forced to overcome a cultural barrier. 
 
The David Douglas School District commits to:  
 
1. Narrowing the gaps between the highest and lowest achieving students by increasing opportunities 

for all students while focusing on raising the achievement of our lowest performing students;  

2. Eliminate racial disparity and disproportionality in all aspects of the educational and administrative 
systems (e.g. disproportionality in discipline of students of color, their over-representation in special 
education, and under-representation in various advanced learning programs); 

3. Ensure all students graduate from the David Douglas School District ready to succeed in a racially 
and culturally diverse local, national, and global community; and 

4. Increase staff of color so that District Staff more accurately reflect the student population, in 
accordance with State law. 

This will be accomplished by intentional focus on the areas of 1) Quality of Education; and 2) Safety and 
Dignity in schools. The David Douglas School District will: 

1. Recruit, employ, support, retain, and continuously develop a workforce that is racially diverse and 
culturally responsive in all employee groups (e.g. administrative, certified, and classified personnel), 
in accordance with State law; 

2. Develop, analyze and utilize accountability systems and metrics focused on racially equitable 
outcomes (e.g. Tiered Fidelity Inventory, School Wide Information System); 

3. Consistently and intentionally involve families, students, and community members in all aspects of 
our educational community to bring multiple perspectives and views that work to solve issues that 
arise in order to drive systemic change; 

4. Invite representatives of historically underserved populations to join in examining issues and finding 
adaptive solutions which address the root causes of inequities; 
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5. The district will use a racial equity lens and racial equity analysis when developing or reviewing 
district policies, procedures, programs and professional development to ensure that racial equity 
exists. 

6. Allocate resources equitably to provide every student with access to a high quality curriculum, 
support, facilities, and other educational resources; 

7. Seek and implement culturally responsive curriculum, teaching, and learning practices reflecting the 
understanding and appreciation of culture, class, language, ethnicity, and other differences that 
contribute to the uniqueness of each student and staff member; 

8. Collaborate between teachers and administrators to create and implement culturally responsive 
instructional practices, curriculum, interventions, and assessments; 

9. Make culturally competent professional development and support resources a personal, professional, 
and organizational imperative in order to recognize, engage, disrupt, and eliminate racism; 

10. Use an equity lens and culturally responsive practices to identify barriers leading to the over-
representation of any particular student group in interventions or under-representation of any 
particular student group in enrichment programs; 

11. Eliminate disciplinary practices that disproportionately impact particular student groups, focusing on 
replacing skewed discipline models with district-wide, standardized restorative growth practices;  

12. Provide multiple pathways for success in order to meet the diverse needs of our student body and 
encourage, support, and expect high academic achievement for all students; 

13. Assess the racial equity impacts of budget to ensure programs, projects, and other investments help 
reduce disparities, promote service level equity, improve participation, and support leadership 
development.  

The superintendent and/or designees are directed to develop procedures to implement this policy, 
including: 
 
1. A racial equity lens and analysis tool, to be adopted by the School Board; and 

2. A racial equity action plan, with clear accountability and metrics. 

3. At least quarterly, the School Board will be given a report on the progress towards achieving the 
objectives of this policy. The report shall be based on the objectives set by the District Team, 
Superintendent, and the School Board. 

END OF POLICY 
 

Legal Reference(s): 

 
ORS 659.850 

ORS 659.852 

OAR 581-002-0005 

OAR 581-022-2312 

OAR 581-022-2370

 

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969). 

Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014). 

State v. Robertson, 293 Or. 402 (1982). 
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