
90% REPORT SPRING/SUMMER 2024 
Didn’t meet 2S2 and 4S1 

 
ANALYSIS OF THE GAP 2024 
2S2 - David Douglas High School’s overall rate measuring math proficiency in all programs was 

29.62%. According to the data we should have been 39.6% in math proficiency to meet the 90% 

requirement. The programs that struggled the most with this proficiency were 

Automotive/Technology  with 5.88% followed by Education with 6.67% and then Restaurants 

and Food and Beverage Services with 7.5 %. 

 

PLAN(S) TO ADDRESS GAPS/IMPROVE PERFORMANCE  

2S2 - At David Douglas High School, we recognize the gap in math proficiency among our 

students and have created a plan to address this issue. 

Firstly, we have recently adopted a new math curriculum that fosters collaboration between our 

math teachers and CTE teachers. This collaboration ensures that math objectives are aligned 

with the curriculum taught in our CTE classes, providing a cohesive learning experience for our 

students. 

Secondly, our CTE teachers are partnering with the school's career coordinator to bring in 

industry professionals who will offer work-based learning (WBL) opportunities. These 

professionals will emphasize the practical application of math standards taught in their math 

classes. By doing so, we aim to demonstrate to students how the math skills they learn in core 

subjects are directly applicable to various career fields. 

Our goal is to bridge the gap between academic learning and real-world application, thereby 

enhancing our students' math proficiency and preparing them for successful careers. 

 

 
 
 
 
 
 



ANALYSIS OF THE GAP:  
4S1 - Currently, 21.85% of our students are classified as non-traditional in their CTE program of 

study, which falls short of our goal of 28.5%. This shortfall is primarily due to discrepancies in 

two areas: economically disadvantaged students at 21.85% and English Learners (EL) at 

11.11%. 

Upon analysis, our Engineering program had the most significant gap, with only 4.55% of 

students being economically disadvantaged, far below the 28.5% target. 

Architecture/Construction and Early Childhood/Education also lagged in serving this 

demographic. The necessity of postsecondary education, such as a BA or MAT, for careers in 

engineering and education can deter economically disadvantaged students due to potential 

financial burdens. 

In terms of EL students, programs such as Automotive, Forestry, and Early Childhood 

contributed to the low percentage of EL participation in our CTE offerings. These programs 

require extensive interaction with people, which poses a challenge for students who are still 

learning English. 

Addressing these gaps is crucial for the inclusivity and success of our CTE programs. We are 

committed to implementing strategies that will support and encourage economically 

disadvantaged and EL students to participate and thrive in these programs. 

PLAN(S) TO ADDRESS GAPS/IMPROVE PERFORMANCE  
 
4S1 -  At David Douglas, we recognize the disparity in enrollment among non-traditional 

students and are committed to addressing these gaps through targeted initiatives. 

For programs struggling to serve economically disadvantaged students, we will provide 

comprehensive education on various careers including those that do not require a college 

degree. This will involve a multi-faceted approach, such as classroom instruction and inviting 

industry professionals to share their career journeys. Additionally, these programs will 

collaborate with our career center to guide students through the college application process and 

explore funding options for those pursuing postsecondary education in addition to informing the 

student’s families of the processes and options their student has available to them 



To address the enrollment gap among English Learners (EL), we will partner with specialized 

staff to identify and eliminate barriers preventing EL students from engaging with our CTE 

programs. Specifically, our CTE coordinator will work with the Grow Your Own advisor to 

develop educational career days, showcasing dual language opportunities in education to EL 

students.  

Finally, the Career Coordinator at our high school will collaborate with our Communication and 

Community Partnership Department to enhance outreach and build strategic connections. This 

will ensure that EL students and their families are well-informed about the CTE offerings and 

available resources to support their success. 

David Douglas School District  is dedicated to creating an inclusive environment that empowers 

all students to explore and pursue their career aspirations. 

 
 
 
 
 
 
 
 
 
 
 
 


