
Page 1 of 4 
 

David Douglas School District 
Itemized Pay Statements Notice 

Understanding Your Pay Statement 
 

This notice is to satisfy compliance with ORS 652.610.  
 
Effective January 1, 2026, SB 906 (2025) requires that all employers notify all new hires of information 
about earnings and deductions to help them understand what is contained in the itemized pay 
statement.  Employees receive an itemized pay statement every time hourly, salary or stipend wages 
are paid. We are providing the following information to ensure you understand the information on your 
itemized pay statement. 
 
Itemized pay statements are available on the employee web portal found here. 
 
Payroll Contacts for your assigned building and bargaining group can be found here. 
 
The detailed payroll calendars can be found here. The payroll calendars delineate the pay periods 

and pay dates for employees who are paid monthly or semimonthly. 

 
Pay Periods and Pay Days - These vary depending on whether you are paid monthly or semi-
monthly. If the payday falls on a weekend or holiday, payday is the preceding business day 
 
 Monthly - Salary Employees/Stipends 
 

Pay Periods Pay Dates 
EOM -1st – 31st (entire calendar month) Last business day of the same month 
ERI - 1st – 31st (entire calendar month) 15th of the following month 

 
Equal Pay basis.  The pay statement shows the hourly rate and contracted hours worked 
that month.  The hourly rate x the hours worked reflects the amount earned that month. 
However, the amount actually paid will be based on the Equal Pay calculation of Annual 
Salary / 12 paychecks 
 
Coaching/Extra Duty positions – Fixed stipend amounts, paid in two or eight equal 

payments.  The fixed stipend amounts are not based on an hourly rate.  The stipend 

amounts are listed in the Licensed Bargaining Agreement. 

 
 Semi Monthly - Hourly Employees 
 

Pay Periods Pay Dates 
HRLY - 1st – 15th Last business day of the same month 
HRLY - 16th – 31st 15th of the following month 

Work Weeks 

The District established work week for calculating overtime for hourly employees if applicable 

is:   12:00 am on Monday through 11:59 pm on Sunday  

https://www.oregonlegislature.gov/bills_laws/ors/ors652.html#:~:text=652.610%20Itemized%20statement%20of%20amounts%20and%20purposes%20of%20deductions%3B%20timely%20payment%20to%20recipient%20of%20amounts%20deducted.
https://olis.oregonlegislature.gov/liz/2025R1/Downloads/MeasureDocument/SB0906/Enrolled
https://tyler-daviddouglasschdt40or.okta.com/
https://www.ddouglas.k12.or.us/departments/business-services/payroll/
https://www.ddouglas.k12.or.us/departments/business-services/payroll/
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Explaining the Itemized Statement - Below are lists of possible earnings, employer paid benefits, 

and employee paid benefits you may find on your earnings statement. 

Possible Earnings 

 Regular Position Pay 

 Extra Pay - Regular Hours 

 Extra Pay - Overtime (OT) 

 Extra Pay - Holiday Hours worked 

 Stipend Pay 

 Sick/Vacation Leave Payout 

 GTL Taxable Value - taxable portion of the Group Term Life Insurance premiums for coverage  

that exceeds $50,000 

Partner Taxable Contribution – IRS considers cost of domestic partner coverage as imputed  

income for the employee providing coverage and requires taxes be paid on this amount  

 Essential Personnel – Regular Hours 

 Essential Personnel – Overtime 

Taxable Educational Assistance – educational assistance over the IRS Tax-free Limit  

Other Accum - Earnings paid in the prior fiscal year, included in calendar year to date earnings  

 

Possible Employer Paid Benefits  

Life Insurance 

Unemployment Insurance 

FICA – Federal Insurance Contributions Act 

Medicare - Employer Contributions  

PERS (Public Employee Retirement System) 

PERS Bond – Employer Contributions Pensions Bonded Debt 

PERS OPSRP/ PERS Retiree OPSRP - Employer Contributions  

(For employees that began public service after 8/29/2003) 

PERS Tier I/II / PERS Retiree Tier I/II - Employer Contributions 

(For employees that began public service before 8/29/2003) 

Paid Leave Oregon - Employer contributions 

PLO - Standard Ins. LMF - Employer contributions for Leave Management 

Workers Compensation - Employer Contributions Cents per hour 

Workers Comp (7380,8868,9101,9349) - Employer Contributions (Transportation, Professional,  

Manual Labor, Cafeteria) 

Kaiser - Employer contributions for, Medical, Dental or Vision coverage 

MODA - Employer contributions for, Medical, Dental or Vision coverage 

Kaiser/MODA Licensed Pool – CBA Insurance Pool Contributions 

Kaiser/MODA Classified Pool – CBA Insurance Pool Contributions 

DELTA - Employer contributions for Dental coverage 

VSP - Employer contributions for Vision coverage 

HRA Contribution – funds for employee's Health Reimbursement Account  

Sec 125 - HSA Contribution – funds for employee's Health Savings Account  

Summer (Kaiser, MODA, DELTA, Pool) Employer contributions for, Medical, Dental or Vision  

coverage for 10 month hourly employees without summer checks 
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Possible Employee Deductions 

 Taxes 

 Federal Income Tax (FIT) 

FICA – Federal Insurance Contributions Act 

Medicare - Employee Contributions  

  State Tax - Oregon 

  State Transit Tax - OR 

 Paid Leave Oregon - Employee contributions 

 Workers Compensation – Cents/Hour – Workers Benefit Fund 

 MC Preschool for All – (Multnomah County) 

 MC Supportive Housing Services – (Multnomah County) 

 

Benefits Deductions 

 Kaiser – Employee contributions for, Medical, Dental or Vision coverage 

MODA - Employee contributions for, Medical, Dental or Vision coverage 

DELTA - Employee contributions for Dental coverage 

VSP - Employee contributions for Vision coverage 

Kaiser/MODA Licensed Pool – CBA Insurance Pool Contributions 

Kaiser/MODA Classified Pool – CBA Insurance Pool Contributions 

Surcharge – for double coverage of medical insurance 

Summer (Kaiser, MODA, DELTA, Pool) Employee contributions for, Health, Dental or 

Vision coverage for 10 month hourly employees without summer checks. 

 

Other Deductions 

EFT (Electronic Fund Transfer) – for Direct Deposit of your pay. You may have up to 

three EFT deposits  

PERS (Public Employee Retirement System) 

PERS OPSRP - Employee Contributions  

(For employees that began public service after 8/29/2003) 

PERS Tier I/II - Employee Contributions 

 (For employees that began public service before 8/29/2003) 

   PERS Voluntary contributions per Senate Bill 1049 Member Redirect 

   PERS Collect – Collect contributions from prior year 

PERS Refund - Refund of current or prior year contributions  

Garnishments – for judgements, settlements or loan repayments 

Fingerprinting – for pre-hire fingerprinting 

Taxable Educational - offset Taxable Education Assistance earnings 

GTL – Group Term Life insurance offset GTL earnings  

Partner Taxable –offset Partner Taxable earnings 

Miscellaneous – collections of monies owed to district - reasons vary 

 

  



Page 4 of 4 
 

Optional Deductions 

 AFLAC – supplemental insurance policies with direct pay of cash benefits  

AFA – American Fidelity Assurance for voluntary benefits to employees 

Central United Life - supplemental insurance policies with direct pay of cash benefits 

Manhattan Life - supplemental insurance policies with direct pay of cash benefits 

Charity - gift of cash to a charitable organization - DDEF - David Douglas Educational 

Foundation, DDMS - David Douglas Memorial Scholarships, United Way 

Union Dues – amount deducted for optional union dues, (OEA) Oregon Education  

Association, (NEA) National Education Association, (DDEA) David Douglas 

Education Association, (OSEA) Oregon School Employee Association 

Sec 125 – Voluntary contributions to a flex spending/reimbursement account that  

reduces taxable wages 

OEBB - Additional life, AD&D, Long term Care, Short Term Disability, long term disability 

 457(b) – Contributions to a tax-deferred retirement savings plan on pre-tax basis 

 457(b) Roth – Contributions to a supplemental retirement account on after tax basis 

 403(b) – Contributions to a tax-sheltered annuity plan on pre-tax basis 

 403(b) Roth – Contributions to a supplemental retirement account on after tax basis 

 EFT – OSCP – Oregon College Savings Plan, up to two contributions. 

 OSGP Loan Payment – Oregon Saving Growth Plan Loan Repayment 


