


How did this groure get starnted?
2022 - DDEA hosted LGBTQ+ affinity - w
listening session

2023 - LGBTQ+ Affinity Group Created!
2026 - 73+ members (DDSD staff)*

*Data not reflective of total number of queer staff




e (reating a safe environment
| o Celebrating and lifting our

cultures




Hdvocacy Work

LGBTQ+ Dreams
#1 Authentic Staff Support
#2 Clear Communication
#3 Safe Student Environments
#4 District-Wide Visibility
#5 Comprehensive Education




Statement: of Suppeont for Yender
Diverse StafF Members

Privacy & Confidentiality Guaranteed
Inclusive Facilities & Systems

e C(lear Affirmation of Support

e Rightto Names & Pronouns oyonoucis  Mams ChanasProcsre
e Strong Anti-Discrimination Protections e
[




@ Pride Graduation = &8
June 1st, 3-4 pm

A celebration of our queer graduates!




StaF7 timony
How has this LGBTQ+ affinity group made it so that you can show up for your students in a more
meaningful/authentic way?

“| feel safer to be myself”

How has knowing that you have protection and can advocate and speak up for yourself in your queer identity
helped you practice/ model for your students and show them they are allowed to advocate for themselves?

“Getting a district wide policy on LGBTQ issues has been so empowering. | know that | can hang up my
pride flags next to my Black Lives Matter flag and know that the district will support me. | have had
multiple students come out to me because they see my flags and know | am a safe adult to speak with.”




StafF ﬁoﬁmomf

What more work can be done in the DDSD workplace to make it safe for LGBTQ+ students and staff to feel they
are safe to be their authentic and true self?

“I have non-binary students who still struggle with staff using the appropriate pronouns for them. The
staff is trying, but | have seen it take a toll on this student. On the other hand, we have a plan documented
now for a gender fluid student to ensure that they are feeling safe and respected. | would love for families
to know that we want to help protect their LGBTQ students”

“Using preferred names when Clocking In/Clocking Out. The machine deadnames me in giant letters every

morning and it is not a good feeling. | can't imagine how unsafe it might make some people feel since it's
also in a highly visible area”




Stoff Testi

tff’ /estimony

What gaps do you see in practice versus the statement of support and
policies from DDSD?

“| still see a large gap between homophobic slurs and racial slurs.
Homophobic language is still not seen by many as "harmful" as racist
language. Most of my students do not know | am a member of the queer
community and their words have impact, even at the elementary level.”



https://docs.google.com/document/d/1ncu6SvA6PzaXuEKixwwHAK4BoqIfFSL2zO79cZB9zsg/edit?usp=sharing

Next Stepes ...

Gratitude toward the district for helping us get to where we are
Continuing the advocacy work

Celebrating Pride Month in June

Looking forward to continuing the work together to support LGBTQ+
staff and students (though budgeting for these efforts is uncertain)







